
 
 

  
ABERDEEN SCHOOL DISTRICT NO. 5 

ABERDEEN, WASHINGTON 
 

Regular Meeting of the Board of Directors  
Community Room, Aberdeen High School  

April 17, 2012 
 
 

AGENDA 
 
5:30 p.m.  Work Study  
 
7:00 p.m.  Regular Meeting - Call to Order 
 
Flag Salute 
 
Consent Agenda 

1. Minutes of Previous Meetings 
2. Accounts Payable 
3. Out-of-District/Overnight Trip Requests 

 
Comments from Board Members 
 
Comments from the Audience 
 
Old Business 

1. Policy 2022 Electronic Resources 
 

Superintendent’s Report 
1. Student Recognition 
2. State Math Contest 
3. Legislative Update 

 
Financial Services 

1. Fiscal Status Report 
 
New Business 

1. Pupil Transportation Cooperative 
2. 2012-2013 Cosmetology Agreement 
3. Next Meeting 

 
Comments from the Audience 
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Executive Session 
 
Personnel Matters   

1. Certificated 
a. Retirements 
b. Resignation 
c. Substitute Teacher 

2. Classified 
a. Hires 
b. Retirements 
c. Resignation 
d. Termination 
e. Leave of Absence 
f. Leave of Absence Extension 
g. Extra-Curricular Contract 
h. Extra-Curricular Resignation 
i. Substitutes 

 
ADJOURN 



1 
 

ABERDEEN  SCHOOL  DISTRICT  NO. 5 
 

BOARD INFORMATION AND BACKGROUND  
 

April 17, 2012 – Community Room, Aberdeen High School 
 
 
5:30 p.m. – Work Study with the school improvement team from Robert Gray 
Elementary School.  
  
7:00 p.m. – Regular meeting - Call to Order 
 
Flag Salute 
 
Consent Agenda – Enclosure 1 

1. Minutes of the Previous Meeting – Minutes of the regular meeting conducted 
on April 10, 2012, are enclosed for your approval. 

2. Accounts Payable and Financial Matters – The accounts payable are enclosed 
for your review and approval. 

3. Out-of-District/Overnight Trip Requests  
a. Fifth-graders in Heidi Armenta’s class at Robert Gray Elementary School 

are planning a field trip to the University of Washington on     April 20. 
b. Students in Janice Williams’ fourth-grade class and Kelly Hamblin’s 

fourth/fifth-grade class at Robert Gray Elementary School are planning a 
field trip to Pioneer Farms at Eatonville on June 4.  

 
Comments from Board Members 
 
Comments from the Audience 
 
Old Business 

1. Policy 2022 Electronic Resources – Updates to Policy 2022 and are enclosed 
for second reading and adoption.  The changes reflect new requirements that 
students be educated about cyber bullying and safe and appropriate online 
behavior.  Enclosure 2 

 
Superintendent’s Report  

1. Student Recognition – Superintendent Opstad will introduce high school 
students who have earned exceptional scores on the Washington World 
Language Assessment for high school credit in a foreign language.  

2. State Math Contest – Superintendent Opstad will update Board members on 
our students who competed in the state math contest at Yakima.   

3. Legislative Update – Superintendent Opstad will provide information on 
funding for education now that the Legislature has adopted a budget.     
Enclosure 3 
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Financial Services 
1. Fiscal Status Report – David Herrington will present the Fiscal Status Report 

for March, which is enclosed for your information.  Enclosure 4 
 
New Business 

1. Pupil Transportation Cooperative – David Herrington will present the new 
agreement with the Hoquiam School District for the continuation of the pupil 
transportation cooperative. We are recommending Board approval.   
Enclosure 5 

2. 2012-2013 Cosmetology Agreement – CTE Director Lynn Green will present 
the annual agreement with the Grays Harbor Beauty College, which is up for 
renewal.  We are recommending approval.  Enclosure 6 

3. Next Meeting – The next regular meeting of the Board is set for 7:00 p.m. 
Tuesday, May 1, at Aberdeen High School.  A work study to discuss facilities 
and maintenance planning will begin at 6:00 p.m.  

 
Comments from the Audience 
 
Executive Session   

1. At this time the meeting will recess for an executive session that is expected to 
last 20 minutes for the purpose of evaluating the qualifications of applicants for 
employment. 

 
Personnel Matters  Enclosure 7 

1. Certificated 
a. Retirements 
b. Resignation 
c. Substitute Teacher 

2. Classified 
a. Hires 
b. Retirements 
c. Resignation 
d. Termination 
e. Leave of Absence 
f. Leave of Absence Extension 
g. Extra-Curricular Contract 
h. Extra-Curricular Resignation 
i. Substitutes 

 
ADJOURN 



ABERDEEN SCHOOL DISTRICT NO. 5 

Minutes of the Regular Meeting of the 
Board of Directors – April 10, 2012 

 

President Doug Smith called to order the regular meeting of the Board of 
Directors at 7:03 p.m. in the Community Room at Aberdeen High School.  
Members present were Sandra Bielski, Jennifer Hagen, Jeremy Hawkins 
and Jeff Snell, along with Superintendent Thomas Opstad and 20 patrons 
and staff. A work-study to discuss the 2012-2013 budget preceded the 
meeting.  The meeting began with the flag salute.  

CALL TO ORDER 

On a motion by Jeff Snell and seconded by Sandra Bielski, the Board 
agreed to add two student trips and approved the consent agenda, which 
included the minutes of the regular meeting conducted on March 20, 
2012; and approved out-of-district/overnight trip requests for GEAR UP 
at Miller Junior High School to travel with 7th graders to The Evergreen 
State College on April 12, the White Band (8th Grade) at Miller Junior 
High School to travel to Washington Middle School in Olympia to attend 
the Middle School Band Festival on April 26, the jazz ensemble at Miller 
Junior High School to travel to Bellevue High School to attend the 
Bellevue Jazz Festival on May 4, the sixth-graders at Central Park 
Elementary School to travel to Camp Bishop for Outdoor School on May 
2-4, the Symphonic Choir at Aberdeen High School to travel to New 
York City for a choir tour on May 3-7, SkillsUSA at Aberdeen High 
School to travel to Renton, Wash., for a national SkillsUSA Conference 
and Competition on April 9-14, and for the track team at Aberdeen High 
School to travel to Eugene, Ore., for the Oregon relays on April 20-21; 
and accepted a gift of $500.00 from Town Hall Meetings for the 
Renaissance Action Team at Aberdeen High School to conduct a town 
hall meeting on underage drinking prevention.  

CONSENT 
AGENDA 

John Meers, the new principal for A.J. West Elementary School was 
introduced.  Several members of the A.J. West staff were in attendance to 
share in the welcome.  Superintendent Thomas Opstad also announced 
that A.J. West Elementary School is planning an open house for their 
retiring principal, Bill O’Donnell.  All are invited to the school from 3-4 
p.m. on Monday, April 23, to help the staff thank him for his many years 
of dedicated service and to wish him well in his retirement.  

SUPERINTENDENT 
REPORT 

A.J. WEST 
PRINCIPAL 

Superintendent Opstad announced that Harbor High School will be 
among the schools recognized as no longer in “school improvement” 
status at the Washington Achievement Awards on April 25 in Everett. 

WASHINGTON 
ACHIEVEMENT 
AWARDS 

Board members received a letter forwarded from Athletic Director Ken 
Ashlock from the Harborview Injury Prevention & Research Center 

HEAD INJURY 
STUDY 
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inviting the district to take part in a comprehensive study on sports-
related concussions. 

Superintendent Opstad presented the Teaching and Learning Report for 
March. Under professional development he noted that the 
Teacher/Principal Evaluation Team selected the Charlotte Danielson 
Model for the new evaluation process.  Curriculum activities included 
grade-level meetings for third-grade staff, a recommendation by the high 
school Social Studies Team to move U.S. History to 11th grade as the 
district prepares for new graduation requirements, a meeting of the 7-12 
Science Team, a sharing of iPad resources by the Miller teachers and 
ongoing discussion about the end-of-course exams for biology. 
Assessment activities included the Washington English Language 
Proficiency Assessment (WELPA) testing, the Standards-based 
Assessment and Measurement of Proficiency (STAMP), the High School 
Proficiency Assessment (HSPE) for reading and writing were 
administered at Harbor High, Aberdeen High School and the Juvenile 
Center, and the WAAS/DAPE (Washington Alternative Assessment 
System/Developmentally Appropriate Proficiency Exam) and Portfolio 
Assessments were administered to qualified special program students.  
Recruitment continues for next year’s 7th grade AVID class at Miller 
Junior High.  Sue Bergman, AVID State Director, and Barbara Dittrich, 
OSPI Director of the College Readiness Spark/Rigor Grant that funds 
AVID at Aberdeen High School, visited the district and reported that the 
high school is on track to be certified this year.  Miller is already a 
certified site. Twenty-one staff have registered for the AVID Summer 
Institute in Sacramento, which is funded using grants or funds from 
College Sparks, the Weatherwax Foundation and Gear Up.  
Superintendent Opstad noted that 31 students took the STAMP 
assessment and several received 4 credits.  He will invite them to a Board 
meeting to receive their letter and certificate. 

TEACHING AND 
LEARNING 
REPORT 

The Board reviewed a new form that the Instructional Materials 
Committee plans to start using when recommending materials for use in 
the classroom.  Previously, the form covered only printed texts. The new 
form broadens the scope of the committee’s work to also include 
electronic forms of instruction such as “apps,” electronic textbooks and 
use of certain Internet sites. 

INSTRUCTIONAL 
MATERIALS FORM 

On a motion by Sandra Bielski and seconded by Jennifer Hagen, the 
Board declared surplus a 2002 Bluebird School Bus with lift, vehicle 
identification number 1FDXE45F42HA11135.   Business Manager David 
Herrington reported that the Wishkah School District is interested in 
purchasing it. 

SURPLUS BUS 

The Board reviewed an update to the district’s purchase procedures 
under Policy 6210.  The changes affect procedures when federal funds 
are being used and detail the approval process for technology purchases. 

POLICY 6210 
PURCHASING 
PROCEDURES 
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On a motion by Sandra Bielski and seconded by Jeremy Hawkins, the 
Board adopted Resolution 2012-01 authorizing a reduction in force if 
necessary as part of the 2012-2013 budget process.  Board members noted 
similar resolutions have been adopted in the past but have not always 
become necessary.  Superintendent Opstad reported that the district is 
budgeting for both fewer students and less revenue.  Every effort is being 
made to accomplish necessary reductions through attrition. 

REDUCTION IN 
FORCE 

The Board reviewed for first reading changes to Policy 2022 Electronic 
Resources.  The changes reflect new requirements that students be 
educated about cyber bullying and about safe and appropriate online 
behavior.  Superintendent Opstaed reported that the district is already 
doing some “net etiquette” instruction, especially at Miller Junior High 
School since the iPads were distributed.  Board members discussed off-
campus social networking that spills into the educational process, 
creating disruptions that schools now have to deal with.  They also 
discussed  how access to technology is becoming more integral to the 
educational process and once students have access it’s appropriate for 
schools to give them the tools to remain safe online.  

POLICY 2022 
ELECTRONIC 
RESOURCES 

On a motion by Jeff Snell and seconded by Jennifer Hagen, the Board 
adopted a modified 2012-2013 calendar for A.J. West Elementary School.  
Superintendent Opstad said he shared his desire to have the district on 
one calendar and the result is a nice compromise that retains an 
intersession the staff values but now allows for more district wide 
activities.   

A.J. WEST 
CALENDAR 

On a motion by Jennifer Hagen and seconded by Jeremy Hawkins, the 
Board revised the 2011-2012 calendars, extending the last day of school 
by two days to make up for January 18-19 when school was closed due to 
inclement weather.  The last day of school is now Tuesday, June 19.  At 
A. J. West, the last day of school is now June 29. 

WEATHER 
MAKEUP DAYS 

Superintendent Opstad shared news he received from the Professional 
Education Standards Board that Janie Talevich has passed the ProTeach 
Portfolio. 

TALEVICH PASSES 
PROTEACH 

The next meeting of the Board is set for 7:00 p.m. Tuesday, April 17, in 
the Community Room at Aberdeen High School.  A work study with the 
school improvement team from Robert Gray Elementary School will 
begin at 5:30 p.m. 

NEXT MEETING 

At 7:30 p.m., President Doug Smith recessed the meeting into an 
executive session expected to last 90 minutes for the purpose of 
evaluating the qualifications of candidates for employment and to 
discuss potential litigation with legal counsel from the district’s 
insurance carrier.  The regular meeting reconvened at 8:30 p.m. 

EXECUTIVE 
SESSION 
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Following a presentation from Personnel Director Anna Shanks, on a 
motion by Jeff Snell and seconded by Jeremy Hawkins, the Board 
approved the Personnel Report.  Under certificated matters, the Board 
approved the hiring of John Meers as principal at A.J. West Elementary 
School effective July 1, 2012, and approved the retirement of Mary 
LaForest, a first-grade teacher at Stevens Elementary School, effective 
June 30, 2012. 

Under classified matters, the Board approved the hiring of Selena 
Alvarado as a student worker in the 21st Century Program at A.J. West 
Elementary School effective April 9 to June 30. 
 

PERSONNEL 

CERTIFICATED 
 
 

 
CLASSIFIED 

There being no further business, the meeting was adjourned at 8:35 p.m. ADJOURN 

 

 

 

  Doug Smith, President 

   

 

  Thomas A. Opstad, Secretary 

 
 

 

 
 

 











































 

 

Aberdeen School District No. 5 Policy 2022 
 Instruction 

ELECTRONIC RESOURCES 
The Aberdeen School District board of directors recognizes that an effective public education 
system develops students who are globally aware, civically engaged, and capable of managing 
their lives and careers. The board also believes that students need to be proficient and safe users 
of information, media, and technology to succeed in a digital world.  
Therefore, the Aberdeen School District will use electronic resources as a powerful and compel-
ling means for students to learn core subjects and applied skills in relevant and rigorous ways.  It 
is the district’s goal to provide students with rich and ample opportunities to use technology for 
important purposes in schools just as individuals in workplaces and other real-life settings use 
these tools. The district’s technology will enable educators and students to communicate, learn, 
share, collaborate and create, to think and solve problems, to manage their work and to take 
ownership of their lives. 
To help ensure student safety and citizenship in online activities, all students will be educated 
about appropriate behavior, including interacting with other individuals on social networking 
websites and in chat rooms, and cyberbullying awareness and response. 
The board directs the superintendent or designee to create strong electronic educational systems 
that support innovative teaching and learning, to provide appropriate staff development opportu-
nities and to develop procedures to support this policy.  
 
 
Cross References: Board Policy 2020 Curriculum Development and Adoption 

of Instructional Materials 
 Board Policy 2025 Copyright Compliance 
 Board Policy 3207 Harassment, Intimidation and Bullying  
 Board Policy 3231 Student Records  
 Board Policy 3300 Corrective Actions or Punishment 

 Board Policy 4040 Public Access to District Records  
 Board Policy 4400 Election Activities 

 Board Policy 5281 Disciplinary Action and Discharge 
  
  
Legal Reference: 18 USC §§ 2510-2522 Electronic Communication Privacy Act 
 Pub. L. No. 110-385 Protecting Children in the 21st Century 

Act 
 
 
 
Adoption Date:  02/06/1996 
Revised: 03/17/1998, 03/16/1999, 11/15/2000, 06/06/2006 
Replaced: 06/16/2009 
Revised: ___________ 
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Aberdeen School District No. 5 Procedures 2022P 

Electronic Resources 
 
These procedures are written to support the Electronic Resources Policy of the board of directors 
and to promote positive and effective digital citizenship among students and staff. Digital 
citizenship represents more than technology literacy. Successful, technologically fluent digital 
citizens live safely and civilly in an increasingly digital world. They recognize that information 
posted on the Internet is public and permanent and can have a long-term impact on an 
individual’s life and career. Expectations for student and staff behavior online are no different 
than face-to-face interactions.  

Network 

1. The district network includes wired and wireless computers and peripheral equipment, files 
and storage, e-mail and Internet content (blogs, web sites, web mail, groups, wikis, etc.). The 
district reserves the right to prioritize the use of, and access to, the network.  

2. All use of the network must support education and research and be consistent with the 
mission of the district. 

3. Access to this network includes the services provided by the district’s service provider 
(Washington State K-20 Education Network) to access public networks such as the Internet.  
All students will be provided access to asd5.org services, including the Internet, unless 
parent/legal guardian notifies the district by contacting their building principal by the last day 
of September or within ten (10) days of enrollment, that they do not wish their child to have 
access. 

4. Acceptable network use by district students and staff includes: 

a. Creation of files, projects, videos, web pages and podcasts using network resources in 
support of educational research; 

b. Participation in blogs, wikis, bulletin boards, social networking sites and groups and the 
creation of content for podcasts, e-mail and web pages that support educational research; 

c. With parental permission, the online publication of original educational material, 
curriculum related materials and student work. Sources outside the classroom or school 
must be cited appropriately; 

d. Staff use of the network for incidental personal use in accordance with all district policies 
and guidelines; 

e. Connection of staff personal laptops to the district network after checking with the 
district technology director to confirm that the laptop is equipped with up-to-date virus 
software, compatible network card and is configured properly. Connection of any 
personal electronic device is subject to all guidelines in this document. 

5. Unacceptable network use by district students and staff includes but is not limited to: 

a. Personal gain, commercial solicitation and compensation of any kind; 

b. Liability or cost incurred by the district; 
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c. Support or opposition for ballot measures, candidates and any other political activity; 

d. Hacking, cracking, vandalizing, the introduction of viruses, worms, Trojan horses, time 
bombs and changes to hardware, software and monitoring tools; 

e. Unauthorized access to other district computers, networks and information systems; 

f. Cyber bullying, hate mail, defamation, harassment of any kind, discriminatory jokes and 
remarks; 

g. Information posted, sent or stored online that could endanger others (e.g., bomb 
construction, drug manufacturing); 

h. Accessing, uploading, downloading, storage and distribution of obscene, pornographic or 
sexually explicit material; and 

i. Attaching unauthorized equipment to the district network.  

j. The district will not be responsible for any damages suffered by any user, including but 
not limited to, loss of data resulting from delays, non-deliveries, mis-deliveries or service 
interruptions caused by its own negligence or any other errors or omissions. The district 
will not be responsible for unauthorized financial obligations resulting from the use of, or 
access to, the district’s computer network or the Internet. 

Internet Safety 

1. Personal Information and Inappropriate Content: 

a. Students and staff should not reveal personal information, including a home address and 
phone number, on web sites, blogs, podcasts, videos, wikis, e-mail or as content on any 
other electronic medium. 

b. Students and staff should not reveal personal information about another individual on any 
electronic medium. 

c. No student pictures or names can be published on any class, school or district web site 
unless the appropriate permission has been verified according to district policy. 

d. If students encounter dangerous or inappropriate information or messages, they should 
notify the appropriate school authority. 

Filtering and Monitoring 

1. Filtering software is used to block or filter access to visual depictions that are obscene and all 
child pornography in accordance with the Children’s Internet Protection Act (CIPA). Other 
objectionable material could be filtered. The determination of what constitutes “other 
objectionable” material is a local decision. 

a. Filtering software is not 100% effective. While filters make it more difficult for 
objectionable material to be received or accessed, filters are not a solution in themselves. 
Every user must take responsibility for his or her use of the network and Internet and 
avoid objectionable sites; 

b. Any attempts to defeat or bypass the district’s Internet filter or conceal Internet activity 
are prohibited: proxies, https, special ports, modifications to district browser settings and  
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any other techniques designed to evade filtering or enable the publication of inappropriate 
content; 

c. E-mail inconsistent with the educational and research mission of the district will be 
considered SPAM and blocked from entering district e-mail boxes; 

d. The district will provide appropriate adult supervision of Internet use. The first line of 
defense in controlling access by minors to inappropriate material on the Internet is 
deliberate and consistent monitoring of student access to district computers; 

e. Staff members who supervise students, control electronic equipment or have occasion to 
observe student use of said equipment online, must make a reasonable effort to monitor 
the use of this equipment to assure that student use conforms to the mission and goals of 
the district; and 

f. Staff must make a reasonable effort to become familiar with the Internet and to monitor, 
instruct and assist effectively. 

Internet Safety Instruction 

1. All students will be educated about appropriate online behavior, including interacting with 
other individuals on social networking websites and in chat rooms, and cyber bullying 
awareness and response. 

a. Age-appropriate materials will be made available for use across grade levels. 

b. Training on online safety issues and materials implementation will be made available for 
administration, staff and families. 

Copyright 

1. Downloading, copying, duplicating and distributing software, music, sound files, movies, 
images or other copyrighted materials without the specific written permission of the 
copyright owner is generally prohibited. However, the duplication and distribution of 
materials for educational purposes are permitted when such duplication and distribution fall 
within the Fair Use Doctrine of the United States Copyright Law (Title 17, USC) and content 
is cited appropriately. 

2. Permission to publish any student work requires permission from the parent or guardian. 

Network Security and Privacy 
1. Network Security.  Passwords are the first level of security for a user account. System logins 

and accounts are to be used only by the authorized owner of the account for authorized 
district purposes. Students and staff are responsible for all activity on their account and must 
not share their account password. The following procedures are designed to safeguard 
network user accounts: 

a. Change passwords according to district policy; 

b. Do not use another user’s account; 

c. Do not insert passwords into e-mail or other communications; 
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d. If you write down your user account password, keep it in a secure location; 

e. Do not store passwords in a file without encryption; 

f. Do not use the “remember password” feature of Internet browsers; and 

g. Lock the screen, or log off, if leaving the computer. 
 

Student Data is Confidential  
1. District staff must maintain the confidentiality of student data in accordance with the Family 

Educational Rights and Privacy Act (FERPA). 

No Expectation of Privacy.   
1. The district provides the network system, e-mail and Internet access as a tool for education 

and research in support of the district’s mission. The district reserves the right to monitor, 
inspect, copy, review and store, without prior notice, information about the content and usage 
of: 

a. The network; 

b. User files and disk space utilization; 

c. User applications and bandwidth utilization; 

d. User document files, folders and electronic communications; 

e. E-mail; 

f. Internet access; and 

g. Any and all information transmitted or received in connection with network and e-mail 
use. 

2. No student or staff user should have any expectation of privacy when using the district’s 
network. The district reserves the right to disclose any electronic messages to law 
enforcement officials or third parties as appropriate. All documents are subject to the public 
records disclosure laws of the State of Washington. 

Archive and Backup 
1. Backup is made of all district e-mail correspondence for purposes of public disclosure and 

disaster recovery. Barring power outage or intermittent technical issues, staff and student 
files are backed up on district servers nightly. Refer to the district retention policy for 
specific records retention requirements.  

Disciplinary Action 
1. All users of the district’s electronic resources are required to comply with the district’s policy 

and procedures and agree to abide by the provisions set forth in the district's user agreement. 
Violation of any of the conditions of use explained in the district’s user agreement,  
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Electronic Resources Policy or in these procedures could be cause for disciplinary action, 
including suspension or expulsion from school and suspension or revocation of network and 
computer access privileges. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Revised: 03/17/1998 
Replaced 06/16/2009 
Revised: ___________ 
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It took 108 days (including a 17-day pre-session Special Session, the full 60-day Regular 
Session, a full 30-day Special Session and an 8-hour, early morning Special Session), but 
the 2012 Legislature completed its business and has gone home. It all started in September 
with a projected $2.0 billion shortfall in the current 2011–13 operating budget (ending June 
30, 2013). Governor Gregoire declared a fiscal emergency and called the Legislature into a 
somewhat rare, pre-session Special Session beginning on November 28. She urged legislators 
to erase the projected deficit and completely balance the budget before Christmas, allowing 
policymakers to exclusively focus on policy issues when the Regular Session convened in 
January. Legislators haggled over the budget for 17 days and ultimately adopted a “down 
payment” budget, eliminating about $480 million of the budget gap. Only $1.5 billion to go.

When the Regular Session began on the second Monday in January, it was expected that 
legislators would get right down to business, grapple with the budget problem and as quickly 
as possible adopt a solution. Unfortunately, legislators chose instead to deal with a whole 
host of policy issues—many of them complex and controversial. Among the issues on the 
table: abortion, marriage equality, the death penalty, and just so public schools did not feel 
left out, a little experiment called charter schools. Other than a few initial briefings early in 
the session, there was virtually no public discussion about the budget until mid-February. 
Following some good news from the Economic and Revenue Forecast Council and the 
Caseload Forecast Council. The revenue forecast was essentially flat, with a slight increase in 
projected revenue (about $46 million) over the previous forecast in November; however, this 
was the first projection in the last 15 quarters that was actually positive. More importantly, 
the estimate of entitlement caseloads for the state was projected to be about $330 million 
less than projected in November. And the total budget gap fell to just under $1.0 billion.

At this point, the budget floodgates opened. In a few short weeks, four separate legislative 
budget proposals were released: a House Republican budget; a House Democrat budget, 
which was adopted by the full House on February 29; a Senate Democrat budget; and a Senate 
Republican budget, which was adopted by the full Senate after three moderate Democrats 
joined with 22 minority Republicans and took over the Senate floor on March 2–3. Shortly 
after, a fifth budget, another proposal adopted by the House on March 8, the last day of the 
Regular Session—a last effort to avoid a Special Session—was a unified House and Senate 
Democrat package. Each used different approaches to a budget solution. Legislators failed 
to agree to a negotiated compromise by midnight March 8 and the Regular Session came to 
a close without a budget being adopted. Gregoire gave legislators the weekend to recharge, 
calling them back to a Special Session on Monday, March 12.  

T W I O
This Week In Olympia

 April 11, 2012

Special Edition: Sine Die (Again)

The Background 
About TWIO

This Week in Olympia is 
emailed to active WASA and 
AEA members each Friday 
during the Legislative Session 
and is posted on WASA’s 
website at www.wasa-oly.
org/TWIO.

NOTE: WASA staff is currently 
preparing our annual End of 
Session report. It will contain 
full details of the 2012 Sup-
plemental Operating Budget 
and the 2012 Supplemental 
Capital Budget, along with a 
comprehensive review of the 
many education-related bills 
the Legislature addressed this 
session. It will be e-mailed to 
all TWIO subscribers as soon 
as it is complete.

IN THIS ISSUE:
•	Sine Die (Again)
•	AEA
•	Pensions	and	Health	Benefits

http://www.wasa-oly.org/TWIO
http://www.wasa-oly.org/TWIO
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There appeared to be two major sticking points between the two major budgets (House 
Democrats and Senate Republicans): (1) The Democrats proposed a delay in school districts’ 
June 2013 general apportionment payments from the last day in June 2013 to the first day in 
July 2013. This tactic allowed budget-writers to use the $330 million in “savings” to limit the 
level of cuts in the budget. Republicans rejected the idea, calling it a “gimmick” that simply 
increased the projected deficit in the next biennium. (2) The Republicans proposed to skip 
a required pension payment, saving $130–140 million in the current budget. Republicans 
argued that, even though this money would have to be paid back with interest, it was a part of 
a larger pension reform package which, overall, would save significant funding in the future.

While these issues certainly divided the two sides and essentially forced an impasse in 
budget negotiations, the stalemate was about more than just the budget. Governor Gregoire 
presented a “third” way—a budget solution allowing both the general apportionment delay 
and the pension skip ideas to be dropped. The two major sticking points were off the table; 
however, the impasse continued. On March 15, shortly after the start of the Special Ses-
sion, Senate Republicans (along with their three Democrat allies) publicly released their 
“demands,” indicating that the budget was only a small part of a much bigger picture. Along 
with this list of reforms that they wanted to be adopted, the Republicans unveiled another 
budget (budget number six). It quickly became clear that they would hold their coalition and 
refuse to move on a budget until their list of reforms were adopted. Their list included six or 
seven key reforms; however, the main focus (and the main fight) centered on three: pension 
reform; K–12 health benefits; and 4-year balanced budgets. House Democrats refused to 
budge on these reforms.

Even though the Special Session began on March 12, rank-and-file legislators remained at 
home. Only caucus leaders and budget-writers were in town. They met off and on with little 
productivity. With the Special Session winding down House Democrats released another 
budget (budget number seven) on April 4, along with a series of reforms they were willing 
to accept. They introduced new bills on the three main reforms Republicans sought. 

All legislators returned to town on April 4; however, it was not clear if any kind of deal had 
been struck to end the session. Following the House Democrats’ press conference on budget 
issues, the Senate Republicans held their own press conference and made it clear that there 
was no deal in place. In fact, Republicans complained that the reform bills that were released 
that morning were weak, watered-down versions of the reforms they demanded.

The House took action on its new budget and their new reform bills and waited for action 
from the Senate, which was unlikely to happen. After tensions rose and tempers flared in 
a Senate Ways & Means hearing and on the Senate floor, legislators were given a bit of a 
reprieve on Easter Sunday. When they returned Monday morning, Governor Gregoire called 
caucus leaders and budget-writers together and unveiled a new proposal: a compromise 
budget, along with a series of compromise reforms. She met with these key legislators off-
and-on for almost 11 hours, ultimately reaching a “tentative” agreement on a “framework” 
for a budget and reforms—but no deal. On Tuesday, the last day of the Special Session, it 
appeared legislators were close to a deal on the budget and the necessary reforms. Rather 
than wait for official handshakes, the House and Senate started moving bills in a rush to 
meet their midnight deadline. Compromise agreements on several issues moved through the 
process but the “big three” had some hang-ups. One of the biggest hurdles was the K–12 
health benefits issue, with multiple amendments and multiple versions being discussed.

Legislators pushed to reach agreement on all of the moving pieces before midnight, but 
after several bumps in the road it became clear that there just was not going to be sufficient 
time to finalize agreements, draft and print bills and adopt them before time ran out. Shortly 
before midnight, Gregoire again met with leaders and they each assured her that they were 
“close” to final agreements. Gregoire told them she wanted to immediately call them back 
into another Special Session, but she wanted it to be limited to one day. She also told them 
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that legislators should not be released for the evening, saying they needed to continue to 
plow through their business through the night and into the morning. The leaders agreed.

It seemed very strange, but just shy of midnight the House and Senate quickly moved 
through the procedural motions to adjourn “Sine Die.” With the echo of the banging gavel 
still in the air, the gavel again came down to reconvene the Legislature. Both the House and 
Senate recessed to caucus to allow negotiators to finalize agreements and for legislators to 
discuss next steps.

Slowly and methodically, while the rest of the world slept, legislators went through the 
motions to one by one move each of the necessary bills. Compromise versions of the three 
reforms were adopted, followed by the 2012 Supplemental Operating Budget and the 2012 
Supplemental Capital Budget (and its necessary financing package). At 7:20 am, the House 
was finished and dispensed with the traditional formality of jointly adjourning with the Sen-
ate. Instead, they made the necessary motions and quickly banged the gavel. Most of the 
House chamber was cleared by the time the Senate completed its necessary motions and 
officially adjourned the 2012 Legislative Session at 7:28 am.

The Bills

Multiple bills were adopted in the last day of Special Session and the 8 hours of the Second 
Special Session that facilitated the passage of the Supplemental Operating and Capital 
Budgets. The main bills: 

HB 2822, Working Capital Reserve – This is the governor’s (and state treasurer’s) idea which 
broke the impasse regarding the Republican’s pension payment skip and the Democrat’s 
delay of school district general apportionment payments. The bill provides budget-writers 
with a one-time “windfall” of $238 million and allowed the two sides to drop their previous 
money-saving ideas. In simple terms, local government taxes will be held in the state’s 
general fund for a longer period of time before they are distributed to local governments, 
allowing a “cushion” in the state budget.

HB 2823, Revenue Consolidation – This bill makes a series of budget shifts or transfers. It 
directs the Solid Waste Tax to the Operating Budget in the current and next biennia; retains 
the Education Construction Account portion of the lottery funds in the operating budget 
until the 2015–17 biennium; directs increased liquor profits to the general fund; moves the 
Public Utility Tax and the Real Estate Excise Tax from the Capital to the Operating Budget; 
and transfers funds from the Public Works Assistance Account back to the Capital Budget.

SB 5940, K–12 Health Benefits – This is the compromise version of the Consolidated K–12 
Health Benefits bill; however, there is no “consolidation” piece included. The main focus 
is on transparency and equity. It retains current collective bargaining for benefits and the 
present pooling arrangements. School districts are required to make progress toward a  
3 to 1 premium ratio between families and the single payer and at least one plan in the dis-
trict must have premiums comparable to plans available to state employees. A competitive 
procurement process for benefit contracts will be required. Various reports are required 
from school districts and several state-level entities are responsible for monitoring and/or 
collecting information and reporting on that information. The final version of this bill was 
released around 3:00 this morning and further analysis will be required to fully determine 
impacts on districts and employees.

SB 6378, Pension Reform – This bill eliminates the alternative early retirement factors granted 
in 2000 and 2007 for new state employees. For employees hired after May 1, 2013, a new 
subsidized early retirement benefit is created that provides a five percent per year reduc-
tion in benefits from age 65 for members retiring with 30 or more years of service. The bill 
changes the investment rate of return assumption used for calculating contribution rates in 
the state retirement systems on July 1, 2013, to 7.9 percent, on July 1, 2015, to 7.8 percent, 
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and on July 1, 2017, to 7.7 percent. It also requires a study to review potential options for 
employees who face significant danger or physical requirements. 

SB 6636, Four-year Budgeting – This bill requires the Legislature to enact a balanced budget 
in the current and ensuing fiscal biennia. It also requires the Economic and Revenue Forecast 
Council to prepare a state budget outlook. Republicans backed off their demand for these 
provisions to be included in a constitutional amendment.

SJR 8221, Debt Limit – This Joint Resolution, if approved by the voters in November, would 
amend the Constitution to include the recommendations of the Commission on State Debt. 
Specifically, it would reduce the constitutional debt limit percentage from 9 percent to  
8 percent by July 1, 2034. Additionally, it would: modify the debt limit calculation to extend 
the average annual general revenue from a three-year to a six-year average; and modify the 
definition of general state revenues to include state property taxes.

SB 5127, Capital Budget Bonds – This is the bill that funds the Supplemental Capital Budget 
by authorizing the issuance of $977 million in general obligation bonds.

SB 6074, Supplemental Capital Budget – Full details of the final Supplemental Capital Budget 
are available from the Legislative Evaluation & Accountability Program Committee. This $1.1 
billion “jobs bill” keeps the School Construction Assistance Program “whole” (providing 
funding for all anticipated projects currently in the pipeline). Additional funding is provided for: 
several Skills Centers projects; a Distressed Schools program; and Energy Efficiency Grants.

The Budget

The 2012 Supplemental Operating Budget is very similar to the budget adopted by the House 
on March 8 . The operating budget balances the current 2011-13 budget with a mix of policy 
reductions totaling $295 million, revenue enhancements totaling $177 million and a series 
of transfers and “adjustments.” Approximately $320 million is left in reserve. The budget 
contains NO cuts to K–12 education, beyond the reductions made in December’s “down 
payment” budget—and the proposed June 2013 general apportionment delay was ultimately 
rejected. Enhancements of $12 million are included in the K–12 portion of the budget.

A comparison of each of the budgets that were introduced (excepting the House budget that 
was introduced on April 4, which was substantially the same as its March 8 proposal), with 
the final, adopted budget is available from WASA.

 AEA

By Mitch Denning

We are glad to see the session come to a conclusion, as it’s been quite an interesting 
process. WASBO worked really hard to urge Senate and House members to support Sen. 
Hobbs’ striker to SB 6442, consolidated purchasing of K–12 health benefits. Unfortunately, 
the plan was not adopted by the Legislature, and WASBO will be working members of their 
association in the implementation of the plan that was passed into law.

WAMOA was particularly pleased to see that the Capital Budget was funded well for K–12. 
They will continue to work with their members in pursuit of the now-available $40 million 
for energy efficiency grants.

WAMOA and WASBO partnered to help change the direction of state policy re: school con-
struction formula process of counting enrolled ALE students for eligibility of state funding 
assistance. Working with Senate Ways & Means members and staff, we were successful in 
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helping set up a process where a school district’s resident and non-resident ALE students 
who attend class on a school campus can be part of the enrollment eligibility.

WSNA was quite pleased that child nutrition funds were not reduced in the budget that passed 
earlier today. Indeed, “hungry kids” can’t learn.

Pensions and Health Benefits

By John Kvamme

This Wednesday morning, April 11, the school employee benefit bill, ESSB 5940 was deliv-
ered to the Governor. It was one of the very last reform bills required for passage by the Senate 
Republicans together with some moderate Democrats before this session’s Supplemental 
Operating Budget could be passed in the Senate. The Governor played a key role in the difficult 
negotiations with the four corner legislative leadership in obtaining the final version of the bill.

The bill is not what we had worked for in February of this session, however once the language 
was combined with the elements of what was introduced in the House, the bill became a patch-
work and the consolidation of health benefits through the SEBB was pretty much dropped.

The bill as delivered to the Governor focuses predominantly on transparency, i.e. bet-
ter information and data from districts and carriers and on equity, seeking affordability 
for families and lowest-paid and part-time employees. It retains current collective bar-
gaining for benefits and the present pooling arrangements. Districts are to make prog-
ress toward a 3 to 1 premium ratio between families and the single payer and at least 
one plan in the district must have premiums comparable to state employees. Ben-
efit contracts are to be determined through a competitive procurement process. The  
Office of the Insurance Commission (OIC), the Health Care Authority (HCA), OSPI and 
the Joint Legislative Audit and Review Committee (JLARC) all play a role in monitoring, 
recommending and reporting progress to the legislature. Some of these recommenda-
tions could include moving to a consolidated SEBB or the PEBB. Performance grants 
($5 million fund) are initiated in 2015 to help some with co-payments of deductibles.

Senator Zarelli and Baumgartner’s so called pension reform bill that the Senate Re-
publicans demanded passed both the House and Senate on Tuesday, April 10. 
This bill’s last version, 2ESB 6378, focused on early retirement and lowering as-
sumptions used in calculating investment returns for setting contribution rates.

The bill closes the two early retirement options for new TRS, PERS and SERS Plan 
2 and 3 members hired on or after May 1, 2013. It provides a new 5 percent per 
year reduction in benefits from age 65 for these new members retiring with 30 or 
more years of service.  This is slightly better than taking the full actuarial reduction. 
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To: 
 
From: 
 
Re: 
 
Date: 
 
 
 

 
 
 
Board of Directors, Tom Opstad 
 
David Herrington 
 
Fiscal Status Report – March 2012 
 
4/12/2012 

 
 
General Fund 

1. Cash Flow:  Based on the County Treasurer’s report, the ending fund balance at the end of March is 
$3,226,642.20. 

2. Enrollment:  Annual Average FTE enrollment for April was 3,114.65 AAFTE. We are 63.67 AAFTE 
over budget.  The elementary is above budget by 25.93 AAFTE.  Junior High is up 5.55 The High 
school is 32.19 students above AAFTE budget.  Budget and enrollment by grade level are as follows: 

 

Budget 

Annual 
Average 

FTE 
Through 

March Variance 

2010-2011 
Annual 

Average 

2009-10 
Annual 

Average 

K-6 1,600 1,625.93 25.93 1,639.24 1,665.01 

Junior High 486 491.55 5.55 489.40 506.92 

Senior High 965 997.19 32.19 1,006.95 1,026.36 

Sub Total 3,051 3,114.65 63.67 3,135.59 3,198.29 

Running Start 50 40.78 9.22 31.77 44.10 

 

Associated Student Body Fund 

This fund had an ending balance of $102,610.14. 

Capital Projects Fund 

At the end of March, the county reports that we have an ending fund balance of $91,577.15. 

 

 



Transportation Vehicle Fund 

As of the end of March, this fund had an ending balance of $483,249.66.  This fund is limited to the purchase or 
major repair of buses. 

Debt Service Fund 

As of the end of March, the County Treasurer reports that we have $161,968 in cash on hand and $938,543.49 
invested for this fund.   

**Ending fund balances include cash plus investments less warrants outstanding. 

Note: 
We will be making a transfer this month from the General Fund to the Debt Service fund to increase the 
fund balance to help make the QZAB payments due in 2017 & 2018. We will be transferring $125,000.   
 
 
If you have any questions, please call me at 538-2007. 
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A CONTRACTUAL AGREEMENT FOR PARTICIPATION AND OPERATION 

OF A 
PUPIL TRANSPORTATION COOPERATIVE 

 
This agreement, by and between Hoquiam School District (hereinafter referred to as “Operator”) and Aberdeen 
School District, both of Grays Harbor County, Washington, (each hereinafter referred to as “Cooperative 
Districts”) provides for the establishment and implementation of a cooperative transportation program.  Be it 
further provided, other local school districts (hereinafter referred to as “participating districts”) shall have access 
to the Cooperative for the purpose of contracting for transportation maintenance services with such districts.  
Specifically, this agreement provides the mechanism by with the Cooperative will furnish transportation services 
to both districts.  Such transportation services shall include the following:  
 

• Driver training 
• Central purchasing 
• Vehicle maintenance and repair 
• Transportation Supervision 

 
It is agreed by and between the cooperative parties hereto as follows: 
 
 1. Establishment:  A Cooperative Transportation Program is established to provide safe, economical 

transportation of all public school pupils residing within the boundaries of each cooperative district and to 
facilitate improved services while avoiding unnecessary duplication of supervisory and technical staff.  It 
is further desired to provide flexibility in operation, which will facilitate rapid program adjustments and 
meet emergency or special needs as they arise. 

 
 2. Term:  The term of this agreement shall begin September 1, 2011, and be on a fiscal year basis beginning 

each September 1, to be renewed annually subject to the provisions for withdrawal herein contained.  
Parties may mutually agree to modify this agreement with 30 days notice. 

 
 3. Location:  The Transportation Program will be conducted at the site currently staged.  This facility is 

located at 3030 Bay Avenue, Hoquiam, Washington. 
 
 4. Administration:  It is agreed that the administration of the program shall be vested in the district housing 

the cooperative districts party hereto.  The building facilities shall be under the supervision of and be 
maintained by the Hoquiam School District. 

 
   5.   Council:  It is agreed that a Council will be comprised of the Superintendent/Designee from each district, 

the Business Manager from each district and the Transportation Director.  The Council will meet on or 
before June 1 and upon completion of the reconciliation.  Any decisions made by the council will be on 
simple majority.  Notes will be taken and provided to members not in attendance.  The following items 
will be discussed: 

 
• Quality of services provided 
• Budget 
• Costs for participating districts 
• The addition or deletion of services 
• Review of expenditures 
• Reconciliation 
• Any other matters pertaining to the cooperative that may arise 

 
 6. Budget:  The cooperative districts shall prepare a preliminary budget covering revenues and expenditures 

that need to be built into the operator district (Hoquiam’s) budget priorities June 1, of each school year.  
The operator district (Hoquiam) shall prepare their budget covering the proposed operation and financing 
by August 1 of each school year.  The budget shall show details of estimated expenditures and revenues 
and shall show an estimate of the net cost to each cooperative district. 

 
 7. Utilization:  Utilization of the transportation facilities shall be on a joint participation basis and shall be 

based upon a fair and equitable program as determined by the Council. 
 
 8. Equipment and Capital Improvements:  Participating districts may, upon approval by the Council, 

provide approved equipment for the Transportation Program and be credited for that value to offset 
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purchase services.  Thereafter, and as it becomes necessary, equipment or capital improvements may be 
purchased to replace, supplement or add to the facilities after such expenditure is approved by the 
Council.  Such purchase will be on a prorated cost basis as provided in Paragraph 10 of this agreement and 
shall become the property of the Transportation Program, managed by the Operator.  No equipment will 
be removed from the transportation facilities without the consent of both cooperative districts.  A complete 
capital facilities inventory will be updated at the close of each year’s operation and made available to the 
Council at that time.  It is further agreed that from time to time participating districts may loan or lease 
equipment to the program upon such terms and conditions as may be mutually agreed upon. 

 
 9. Mediation:  It is mutually agreed hereby that whenever an issue arises between cooperative districts 

concerning the operation of the Transportation Program, it shall be resolved in accord with the following 
procedure: 

    The matter shall first be discussed with the Transportation Director, the    
  administrator in charge of Transportation for cooperating districts and the   
  administrator in charge of Transportation from the Hoquiam School District. .  In  
  the event of failure to agree at that level the matter will then be forwarded to the   
  Council.  If the issue is not resolved, the matter shall be submitted to the Boards of  
  Directors of both school districts party to this agreement.  In the event that there is 

                 still no agreement at this level, a conference committee shall be established to resolve  
    the issue.  This conference committee shall consist of one member appointed by each  
    of the cooperative Boards and a member appointed by the Office of Superintendent of  
    Public Instruction.  The recommendations of this committee shall be binding upon both  

  cooperative districts. 
 
 10. Proration of Cost & Payment by Cooperative Districts: 
 
 A. Bus Driver wages and benefits, vehicle collision and liability insurance, L&I Insurance for bus drivers, 

and unemployment insurance for bus drivers are the sole responsibility of each Cooperative District. 
 B. Fuel, mechanic labor and parts are directly charged to the Cooperative District benefiting directly by 

the purchase whenever possible. 
C. All costs of the Transportation Program shall be prorated among the cooperative districts in the 

following manner: 
 
 

1. Cost of Operations is defined to mean all direct and other costs of the Cooperative Transportation 
Program consistent with the budget approved those expenses that are directly charged to a 
cooperative or participating District.  Included are expenditures related to supervision of the 
Cooperative Transportation Program, garage operation expenses (including parts not directly 
charged out to districts), utilities, mechanic labor (shop time) not directly charged out to districts, 
fuel shortage, custodial, facility insurance, facility maintenance, equipment purchases under 
$5,000 per item, and billing costs.  Cost of Operations is further adjusted to reflect additional 
income derived from participating districts and other organizations in excess of actual costs in 
order to arrive at the amount to be prorated among cooperative districts at year-end reconciliation. 

 
2. Allocation amounts shall be recalculated annually prior to November 15.  Resulting percentage 

will be retroactive to September 1. 
 
 D.   The Operator District shall bill Cooperative Districts on a monthly basis.  Monthly billings will include 

the directly charged items identified in B above as well as the prorated share of Costs of Operations as 

Category Hoquiam % Aberdeen % Factor Hoquiam Aberdeen 
Routes and 
Runs 

26 31.70 56 68.30 X1 31.70 68.30 

#of Students 
Transported 

1020 40.60 1495 59.40 X2 81.20 118.80 

# Drivers - 
Regular 

11 39.30 17 60.70 X2 78.60 121.40 

5 year State 
Mileage Reports 

789,268 44.00 1,005,988 56.00 X3 132.00 168.00 

Total      323.50 476.50 
Total 
Percentage 

     40.40% 59.60% 
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spelled out in the allocation chart above.  Monthly billings shall be in a format approved by the 
administration of each district. 

 
 E. Invoices received by Cooperative Districts before the 10th of the month shall be paid during that 

month.  A late fee of 1 percent of the unpaid balance per month will be added for payments that are 
late. 

 F. A year-end reconciliation shall occur on or before November 30, unless mutually agreed to by both 
parties to extend this date to no later than December 31, that adjusts billed expenses to actual 
expenses.  Additional income derived from Participating Districts or other organizations in excess of 
actual costs will be part of the reconciliation. 

 
 G. The Operator District shall maintain detailed backup on all revenues, purchases and other expenses 

for the number of years required by statute. 
 
 11. Cost for Participating Districts:  Procedures for computing the rate charge for each participating district 

shall be adopted by the Council on an annual basis before June 1 of each school year. 
 
 12. Withdrawal:  In the event that a participating district desires to withdraw from the Cooperative the 

district desiring withdrawal shall give notice in writing to the Hoquiam School District no later than 
September 1 of the fiscal year preceding withdrawal.  The withdrawal shall become effective on September 
1 of the next succeeding fiscal year.   

 
  Reimbursements for withdrawal after 10 years will be based upon the rate in the chart above for all 

unopened supplies remaining in inventory at the date of dissolution.  These reimbursements will be 
paid at the time of the final reconciliation.  Land improvements and equipment purchased for the 
Transportation Program shall remain the property of the program and costs of such improvements and 
equipment shall not be included in the computation of reimbursements to a withdrawing district. 

 
13.      Gifts:   The Transportation Program may receive gifts of cash, equipment, or services from any source 
           whatsoever as long as the donation falls under the Operator District Policy & Procedures. 
 
14.      Termination:   This agreement can be terminated with 30 days notice if either party fails to comply 
           with the terms of the agreement and cannot resolve the issue discussed in the Mediation section of this 
           agreement.  If the agreement is terminated, the costs will be prorated according to section 10.C.1 of 
           this agreement, minus costs required to continue based upon any agreements entered into for the 
           remainder of the fiscal year or until the agreement expires, which ever comes sooner. 
 
13.      Requirement to Post:  This agreement must be posted on each cooperating district’s webpage and/or 
           filed with the County Auditor.  
 
 14.    Amendment:  This agreement may be amended by mutual agreement of the Council. 
 
  IN WITNESS WHEREOF, the parties have hereunto set their hands. 
 
  HOQUIAM SCHOOL DISTRICT NO. 28 ABERDEEN SCHOOL DISTRICT NO. 5 
  of Grays Harbor County of Grays Harbor County 
 
 
      
  Mike Parker Tom Opstad 
  Superintendent Superintendent 
 
      
  President, Board of Directors  President, Board of Directors 
 
      
  Date  Date 
 
 























 
CERTIFICATED 

 
 
RETIREMENTS:  We recommend the Board approve the following certificated retirements: 
 
Name Location Position Effective Date 
Alice Whittaker Harbor High School CTE Teacher 06/30/12 
Pat Wilhelms Aberdeen High School Choral Music Teacher 06/30/12 
 
 
RESIGNATION:  We recommend the Board approve the following certificated resignation: 
 
Name Location Position Effective Date 
Carrie Gibson Aberdeen High/Harbor High J.A.G. Teacher 06/30/12 
 
Substitute teacher: 
   Ashley Tucker 
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CLASSIFIED 
 

HIRES:  We recommend the Board approve the following classified hires: 
 
Name Location Position Effective Date 
Samuel Ball Central Park Elementary Student Worker – 21st Century Program 04/09/12-06/15/12 
Charlotte Mao Transportation Bus Driver 04/16/12 

 
RETIREMENTS:  We recommend the Board approve the following classified retirements: 
 
Name Location Position Effective Date 
Bonnie Bouch A. J. West Elementary School Office Coordinator 10/01/12 
Barbara Chenault Hopkins Family Service Worker 06/20/12 
June Moore Aberdeen High School Counselors’ Secretary 06/30/12 
 
 RESIGNATION:  We recommend the Board approve the following classified resignation: 
 
Name Location Position Effective Date 
Teresa Calica Stevens Elementary Para-educator 06/19/12 
 
TERMINATION:  We recommend the Board approve the following classified termination: 
 
Name Location Position Effective Date 
William Pickell Transportation Substitute Bus Driver 03/28/12 
 
LEAVE OF ABSENCE:  We recommend the Board approve the following classified leave of absence: 
 
Name Location Position Effective Date 
Janet Dayton Miller Jr. High School Para-educator 04/12/12-05/10/12 
 
LEAVE OF ABSENCE EXTENSION:  We recommend the Board approve the following classified leave of 
absence extension: 
 
Name Location Position Effective Date 
Lynn Gadwa District Food Service Worker 04/12/12-05/23/12 
 
EXTRA-CURRICULAR CONTRACT:  We recommend the Board approve the following extra-curricular 
contract: 
 
Name Location Position Effective Date 
Joe Fagerstedt Aberdeen High School Football – Assistant Coach 2012-13 
 
EXTRA-CURRICULAR RESIGNATION:  We recommend the Board approve the following extra-curricular 
resignation: 
 
Name Location Position Effective Date 
Melinda McElliott Aberdeen High School Girl’s Basketball – Assistant Coach 2012-13 
 
Substitutes: 
   Bus Drivers: 
      Janis Magri 
      Laura Miller 
   Custodians: 
      Amy Netherton 
      Daniel Hahn 
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